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c.
PREAMBLE
The Agreement is made pursuant to Article, 14 of the Civil Service
Law.
ARTICLE I RECOGNITION
A. AGREEMENT
The Board hereby recognizes the Civil Service Employees
Association, Inc., Local 1000, AFSCME, AFL~CIO, Westchester Local
860, by the Mamaroneck Teacher Aides Unit as the exclusive
representative of the unit composed of Teach~r Aides employed by
the Board, excluding, however, per diem Aide substitutes, for the.
purpose of representing said employees in negotiations an;d in the -..-
settlement of grievances, as provided in Article 14 of the Civil
S'ervice Law.
B. BOARD RESPONSIBILITY
Nothing contained herein shall be construed to p~event the
Board or its officers from the discharge of their duties and
responsibilities in accordance with Section 1709 of the New YQrk
State Education Law. Nothing, in the Agreement is to be construed
as in conflict with existing policies or procedures of the Board
of Education of the Mamaroneck Union Free ,School District unless
such policies or procedures have been specifically altered by the
terms of this Agreement.
c. NEGOTIATION PROCEDURE
Beginning not later than April 1 of the calendar year during
which this Agreement expires, the Board agrees to enter into
negotiations with the Association' over. a successor Agreement in
accordance with the procedures set f~rth h~rein in a good faith
effort to reach agreement concerning employees wages, hours, and
other conditions of their employment.
During the life of this Agreement, the Association will have
the right to consult with 'the Superintendent or his'representative
provided that it files such a request with the Superintendent
within .five (5) school days after receipt of said notice. The
parties may, by mutual agreement, extend the period of time for
filing request.
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This Agreement incorporates the entire understanding of the.
parties on all issues which were or could have been subject to
negotiation. This Agreement may be modified in .whole or in part
by an instrument in writing duly executed by both parties~
.,
D. STRIKES AND OTHER ILLEGAL ACTIVITIES
During the term of the Agreement, the Association shall not
cause or sponsor, and no employee shall cause or participate in
any strike, work s.toppage or other illegal activity directed
against the Board or School District.
E. DUES DEDUCTION/AGENCY SHOP
1. The Board shall collect dues of members of the
Association, on behalf of the Association, by a system of-
authorized dues deductions. Teacher.Aides shall sign and file
dues deduction cards for this purpose with the Board.
.
The dues deduction cards will remain.effective until
withdrawn by the Teacher Aide or until Teacher Aide's employment
with the Board terminates.
On or before September 15 .of each year, the President
Association shall inform the. Assistant Superintendent for
Operations, in writing, of the exact 'amount of dues to be
.
collected for each membership category. Dues deduction will
as soon as the dues deduction card is received by the Board;
the assigned CSEA rate.
of the
begin
at
The Association agrees to indemnify and hold the Board
harmless in connection with all aspects of the dues deduction.
A ~alified Agency Shop is in effect. in the Di~trict,
provided the same is lawful under applicable law. By qualified,
.the parties mean that the ..CSEA may charge all persons in the uni t
who do not voluntari1y join the CSEA a sum equal to his/her pro
rata share of the costs of negotiating with respect to the .
agreement or renewal of, the handling of grievances and other work
of the CSEA that concerns' the. contract and the salary, hours, and
conditions of employment in the CSEA unit. The Association will
hold the Board of Education harmless with respect to any claim or
liability related to Agency Shop payment. The Board will deduct
from the wages of employees who are members of the CSEA union dues
and remit such deductions to the CSEA, Inc., Albany, New York
provided appropriate written authorization to this effect is
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received by the. Board. The employer agrees to deduct from the
salary of an employee who is not a member of the CSEA, but who is
represented by the Association for the purposes referred to above,
an Agency Shop fee in the amount specified above. An amount equal
to the amount of dues payable by a member of the Association is to
be transmitted to the CSEA, Inc., Albany, New York in the same
manner and form as Association membership dues.
The CSEA will retain an appropriate portion of the amount
paid by non-members, so that there can be a refund to non-members
of their pro rata share o~ any expense or cost for any use other
than those previously mentioned. It shall be the responsibility
of each non-CSEA.member to file the necessary documentation to the
CSEA before each individual receives a refund. Deduction for such
employees hired after the effective date of this Agreement shall
be made starting with their first pay day.
ARTICLE II - DEFINiTION OF TERMS
DEFINITION OF TERMS
The terms used in this Agreement shall have the respective
meanings set forth in the paragraphs -below:
1. Association means Civil Service Employees Association,
Inc., Local 1000, AFSCME, .AFL-CIO, Westchester Local
860, Mamaroneck.Schools Teacher Aide Unit.
2. School year means the ~ime period defined by the. Board
of Education, in accordance with State Law.
3. School District. or District means the Mamaroneck Union
Free School District, Town of Mamaroneck, Mamaroneck,
New York.
4. Board of Education or Board means the trustees,
co~stituting a corporate entity, of the Mamaroneck Union'
Free Schoo.l District of the Town of Mamaroneck.
5. Superintendent or Superintendent of Schools means the
chief administrative officer of the District or his/her
designee(s) .
ARTICLE III - CONDITIONS
1. WORK WEEK
. .
The assignment and number of hours per week for .each Teacher
Aide shall be established by the immediate supervisor at the
~,
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beginning of each school year.
Each aide shall be notified, in writing, by the
Superintendent or 'his/her representative, as soon as possible, but
no later than one week following the October Board of Education
. Meeting of his/her assignment and number of hours per week.
2. WORK YEAR
The work year is the teachers' school calendar including
Superintendent's Conference Days' and Snow Days, if applicable.
3. DISMISSAL CONFERENCE
An employee dismissed' for cause shall have the right' to
request a meeting with the Superintendent or~is designee-to
review the dismissal. The request shall be made within five
working days. of the notice of dismissal; the meeting shall be held
within ten working days of the request, and a decision will be
made five working days after that. In the case of the aide who
has been employed in the District for at least six consecutive.
months, .the aide may request a final determination by w:riting to
the Board of Education within five, working days after the
dismissal decision. The Board of Education will respond within
ten working days after receipt of the aide's request either by
official Board action or in wri ting. The employee wil.l not
receive salary during the dismissal review. In the event that an
aide is reinstated, the salary shall be retroactive to the date of
dismissal. The dismissal 'shall not be subject to the grievance
procedure in this Agreement except that failure to follow the
process provided for in this Article shall be subject to the
grievance procedure.
4. ACCiDENTS
Teacher Aides are covered in the'New York State Workers'
Compensation Law. If an employee is injured at' school, or while
on duty in a school sponsored activity, he/she should report the
injury immediately to his supervisor who will send a report on the
State Workers' Compensation form to the Superintendent of Schools
or his designee. This report is forwarded,to the State Workers'
Compensation Board.
ARTiCLE IV - PERSONNEL
1. SNOW DAYS
On days when school is closed due' to inclement weather or an
emergency, employees will be paid their regular daily rate' of pay.
-4-
The above includes delayed openings.
.
In the event that students do not report to school, and
schools are closed because day(s) set aside as snow make-up day(s)
are not needed, all Teacher Aides shall receive the day(s) off
with pay. Teacher Aides will be paid their regular daily rate of
pay and shall be paid only for the first two (2) of these days per
year.
When the'circumstances detailed 'in the prior paragraph
occur, payment will occur"in the pay period following the unused
snow day. If a set aside date is in the last pay period, payment
shall be received in the last paycheck for the school year. ~
For the 1996-97 school year, the District agrees to pay al~ .
Teacher Aides for two (2) unused days set as~de for snow 'days,
namely: March 27th and March 31st. For subsequent years, pay for,
unused days shall be in accordance with the third paragraph of
this section.
2. EMPLOYEE ABSENCES
a) Bereavement Leave - Employees shall be allowed up to,
five (5) 'days of absence' on the occasion of death of spouse,
children, parents, brothers, sisters of spouse or self, or death
of grandparents, grandchildren of self or spouse or other relative
living in the same household.
b) Absence for Jurv Dutv - It is the practice of the Board
of Education not to seek excuses from jury duty for employees.
Ahy employee who accepts call for jury duty should notify the
appropriate school personnel. Jury duty is considered an excused
absence. An employee will receive his'regular salary while on
jury duty. Any absence for jury duty shall not be d,eemed.a part,
of sick leave. Employees ~xcused for jury duty must submit a
record of 'their time spent on jury duty, and must appear at their
assigned location on those days when their jury duty is less than
four (4) hours. Any compensation received for jury service,
except for reimbursable expenses, shall be returned 'to the
District by the employee.
c) Personal Leave - The Superintendent is authorized by the
Board of Education to excuse employees, without deduction of pay,
for'a total amount of time not to exceed two days in any school
year for re~son of personal business such as:
a) Closing title to a home ,
b) Moving from one residence to another
c) Required appearance at any legal proceeding
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~d) Required appearance at any state, county or federal
office
Visiting a college when first entering a son or
daughter
Attending the college graduation of a son or
daughter
Attending the wedding of a member of the immediate
family
Marriage of the employee
Birth of child to ~he employee's wife
Observance of established religious holidays as
required by the obligations of one's faith
Attendance at a professional meeting
If emergency circums tances beyond an employee" s
control, such as impassable roads and unavailable
transportation, deprive an employee of any mean's of- .
reaching school, his absence may be excused", and he --.-
is asked to notify the Office of the Superintendent. .
of Schools between 8:00 a.m. and 8:30 a.m.'
.
Illness in the immediate family - "immediate family"
shall be mother, father, sister, brother, son,
daughter, spouse (of employee or spouse)
Doctor's appointment
e)
f)
g)
h)
i)
j)
k)
1)
m)
n)
All unused personal leave shall be forwarded to sick leave at the
end of each fiscal year. .
d) . Unexcused Absences - Each day of unexcused absence on .
the part of an employee of the School District will result in the
employee nO.t being paid for that day.
3 . PAYROLL
payroll will be made semi-monthly, on the 15th and last day
o.f the month. Each payroll will reflect, the time for' work
completed during the period that ended. with the previous payroll
and so forth throughout the school year.
.
Work Comoleted
September 1-15
September 16-30
October 1-15
October 16-31
Pavroll Date
September 30
October 15
October 31
November 15
Teacher Aides are responsible for keeping and submitting
payroll data sheets on a timely and--accurate 'basis; any serious
departure from the practice may result in a delay of payment until
the next scheduled payroll. The District ~ill permit a regularly
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scheduled payroll deduction when an employee authorizes a
deduction for CSEA sponsored insurances.
4. Si'CK LEAVE POLiCY
Members of the bargaining unit shall be entitled to
(8) sick leave days per year, with pay, cumulative to one
(100) days. A medical certificate signed by a registered
physician will be provided, if requested, for any reported
illness.
eight
hundred
5. RETIREMENT .
The Board shall provi.de Section 75i (20 year. career plan),
effective July 1, 1996 and 41j (credit upon retirement for unused.
sick leave) of the 'New York State Employees Retirement and Social -"-
Security Law.
6. JOB OPENINGS/POSTING
All job openings or vacancies during the school year .shall
be posted on official bulleti~ boards in all school bu~ldings for
a reasonable period of time whereby all interested employees may
apply. The position shall be given to the most qualified
applicant with seniority as a consideration.
Additionally, any job opening or vacancy that becomes known
during the months of July and August, the notice will be forwarded
to those employees who leave self-addressed envelopes with the
Personnel Office prior to leaving for vacation.
7. SENiORiTY
In the event the Board of Education deems it .necessary to
layoff employees within the bargaining unit, it shall be done
according to the inverse order of seniority, i.e. the last
employee hired is the first employee laid off. Seniority is
determined by the Teacher Aide's date of employment in the
District and is considered on a District-wide basis. Where an
employee has an interruption of service, the years counted will be
those actually worked by the employee as an aide in the District.
An employee recalled to service by seniority must accept the
next available Teacher Aide position. If the position is refused,
. the employee is no longer eligible for recall. Where there are
simultaneous vacancies as determined by the District, the recalled
aide may select any of the simulta~eously available position~.
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In the event the;Board of Education deems it necessary to
reduce. the number of hours of employees within the Bargaining
Unit, the same procedure shall be followed as described in the
first' paragraph..
8. DISTRICT SPONSORED WORKSHOPS
When members of the Bargaining Unit are required to attend a
District sponsored workshop, .they shall receive their hourly rate
of pay for each hour of their attendance.
~ .
~ach new aide will be required to attend one 1 hour training
session. There will be one training scheduled for the fall and
one session scheduled for the spring. Those training sessions
will last for one hour and shall take place starting at 3 p.m. and
last until 4 p'.m~
.
9. HOLIDAYS
All Teacher Aides in the bargaining unit shall.be paid each .--
year for three (3) holidays, which are as follows: Thanksgiving
Day, 'Memorial Day and President's Day. . Aides shall receive the.
aforementioned holidays with pay, regardless of the days on which
they fall.
ARTICLE V AGREEMENT PROCEDURE
1. SEPARABILITY
If the enactment of legislation, or a determination by a
court of final jurisdiction (whether in a.proceeding between the
parties or one based on a similar state of fact) renders any
portion of this Agreement invalid or unenforceable, it shall not
affect the validity of the rest of this Agreement, which shall
remain in full force according .to its terms in the same manner' and
with the same effect as if such 'invalid portion had not originally
been included. . .
2. IMPLEMENTATION - AS AMENDED BY LAW
It is agreed by and between the parties that any provision
of this Agreement requiring legislative action to permit its
implementation by amendment of law or by providing the additional
funds, therefore, shall not become effective until the appropriate
legislative body has given approval.
ARTICLE VI - APPLICATION OF THE BASIC SALARY SCHEDULES
1. APPLICATION OF THE BASIC SALARY SCHEDULES
a) The salary schedule applies to all personnel.
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Effective July 1, 1996, the 10 and 15 year longevity
payments will be:
10+ years service
-
$1.30 per hour more than Step 6
15+ years service
-
$1.80 per hour more than Step 6
Effective July 1, 1997, the 10 and 15 year lqngevity
payments will be:
10+ years service - $1.45 per hour more than Step 6
15+ years service - $1.95 per hour more than St~p 6
Effective July 1, 1999, 20 year longevity payment will
be:
20+ years service
-
$2.45 per hour more than Step 6
.
b) Employees re~urning to the school system may claim
experience credit earned in amounts not exceeding five
(5) years.
c) The salary schedules shall be attached as Appendix.IIA".
d) Effective July 1, 1999, each step of the 1998-1999
salary schedule shall reflect a three percent (3.0%)
increase, plus increment where due.
Effective July 1, 2000, each step of the 1999-2000
salary schedule shall reflect a three and one-half
percent (3.5%) increase, plus increment where due.
Effective July 1, 2001, each step of the 2000-2001
salary' schedule shall reflect a three percent (3.q%)
increase, .plus increment where due. .
e)
10+ years service - $1.40 per hour more than Step 6
15+ years service - $1.90 per'hour more than Step 6
Effective July 1, 1998, the 10 and 15 year longevity
payments will be:
f) Teacher Aides assigned to a student or students who
require special assistance regarding physical needs
shall receive an additional $1.00 per hour~ This
differential is intended for those aides who, as a part
of their regular daily duties, are required to interact
physically with students, and this physical interaction
is essential to the daily needs of the student. Some
examples of this shall include, but should not be
-9-:-
limited to t~e following: helping a child to ~at,
changing diapers, and/or aiding with toileting, personal
hygiene, physically restraining'or aiding a student or
students as .an expected responsibility of the job,
The determination of which positions shall warrant the
. differential shall be made by the Assistant
Superintendent for Administration and Personnel in
conjunction with the Association presidents.
. ~
A.
ARTICLE VII - GRIEVANCE PROCEDURES
GRIEVANCE'PROCEDURES
1. Definitions
a) IIGrievance II shall mean a claim by an employee 'or,
employees that, as to him or them, there has b~en a violation or
discriminatory application of the provisions of this Agreement, or.
through existing Board policies relating to ealary; hours; and
working conditions of the employees, except that the.term
"grievance" shall not apply ,to any matter as to which, '(1) the.
method of review.is prescribed by law, or rule or regulation
having the force or effect of law or (2) the Board is without
authority to act. '
2 . PUrDose
The purpose of this, procedure is to secure equitable
solutions, at the lowest possible administrative level, to ,the
disputes which may arise as to matters set forth in Paragraph 1 -
"Definitions".
Nothing herein shall be constructed as limiting the
right of an employee having a grievance to discuss the matter
formally with any appropriate member of the Administration, and
having his grievance adjusted without the intervention of the
Association, provided the adjustment' is not inconsistent with the
terms of this Agreement. The Association shall have' the
opportunity to be present and to state its views 'at any level in
the Grievance Brocedure beyond Level One.
B. PORMAL GRIEVANCE PROCEDURE
Since it is important that grievances, be processed as
rapidly as possible, the number of days indicated at each level
should be considered as a maxim~, and every effort should be made
to expedite the process. The time limits specified may, however,
be extended by mutual written agreement. Any formal grievance
must be submitted within thirty (30) work days of the events
giving rise to the grievance.
-10-
1. Level One - ~ aggrieved person shall first present his
grievance (in writing or orally as he may choose) to his principal
or. immediate "supervisor with the objective of resolving the matter
informally at which time the aggrieved person:
a)
b)
May discuss the grievance personally and alone, or
May be accompanied, at his/her request, by the
Association's representative.
May request the Association's representative to act
in his/her behalf.
c)
..
2. Level Two - If the aggrieved person is not satisfied
with the disposition of his 'grievance at Level One,' or if no
.decision has been rendered within ten (10) school days after
presentation of the grievance, he/she may file the grievance in
writing with the 'Association.within five (5) school days after the
grievance decision has been rendered at Level One, or within'
fifteen (15) school days after the grievance was presented at
Level One, whichever is sooner. Such grievance shall then be
filed by the Association, if it desires to process "it further with.' -
the Superintendent's office within five (5) school days after
receiving such written grievance. The Superintendent," or his/her
designee, will represent the Administration at Level Two, of the
grievance procedure. The Superintendent, or his/her designee,.
will meet with .the aggrieved person o~ an'Association
representative in an effort to resolve the grievance; s~ch meeting
will take place within ten (10) school days after receipt of the
writ.tengrievance by the Superintendent. .
3. Level Three - If the aggrieved.person is not satisfied
with the decision at Level Two, or no written decision has been
rendered within fifteen (15) days after the presentation of the
grievance at Level Two, the' aggrieved person may, with .the written
approval of the Association, within twenty (20 days after the
pres~ntation of the grievance at Level Two, request that a Board
Committee meet to hear the matter. The Board Committee shall
consist of three (3) members. It shall be furnished by "the
.Superintendent with a copy of his/her decision at Level Two and by
the aggrieved person with a written statement as to the manner in
which he/she believes the decision at Level Two should be modified
or revised.
The Board Committee shall meet wit~ the parties in interest
and the Association's representative for the purpose of reaching a
disposition of the matter satisfactory to the parties in interest
and the Association. In the event that it is not possible to
reach such mutually satisfactory disposition, then the Board
Committee shall hear the matter as soon as practicable after the
receipt of such documents. At such hearing, the Superintendent or
his/her designee and the aggrieved person and the Association
shall have the right to present such witnesses and evidence as
shall be' relevant to the matter.
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4. Level Four - If the aggrieved person is not satisfied
with the disposition of his/her grievance at Level Three, or if no
decision has .been rendered within twenty (20) school days after
the grievance has been heard by the Board Commit,tee, the aggrieved
person may within ten (10) days after the date of the Board
Committee's decision or thirty (30) days after the grievance was
heard by the Committee, whichever is later, request the
Association to submit his grievance to arbitration. If the
Association, in accordance with its constitution and by-laws
determines that the grievance is valid, it may submit the
grievance to arbitration, under the terms hereinafter set forth
within ten (10) school days after receipt of such request by the
aggrieved person.. The parties agree that the selection of the
arbitrator shall follow the voluntary rules of the American'
Arbitration Association.
.
The arbitrator shall have the authority to hold hearings ando' -
'make procedural rules not inconsistent with this Agreement. Such
hearings shall be held as promptly as practicable after the
aggrieved person's request for arbitration, and he shall issue his
decision within a reasonable time after the date of the close of
the hearings, or if oral hearings h~ve been waived, then from the
date the final statements and evidence are submitted to.,him.
His decision shall be in writing and shall set forth his findings
of fact and his award. The arbitrator shall be without power ~r
authority to alter, amend or modify any o,f the terms of this
Agreement or to take any decision which requires' the commission of
an act prohibited by law or which violates the terms of this
Agreement or the rules or regulations of the Board which were in
existence upon the effective date of this Agreement or which were
promulgated thereafter but are not inconsistent. with the terms of
this Agreement.
The cost for the services of the arbitrator, including per
diem expens'es, if any, and tbe actual and necessary travel and
subsistence expenses, shall be borne' equally by the Board and. the
Association. The decision of the arbitrator' shall be final and
binding on all parties. '
5. BOARD'S RIGHTS
In the event that the Board claims that a.Teacher Aide
or a group of Teacher Aides or the Association has violated the
terms of this Agreement or failed to perform the obligations
. respectively to be performed by ,them, the Board shall have the
right to submit to an arbitrator, in accordance with the procedure
set forth in subparagr~ph C-4 above, the issue of such violation .,
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and, in the event the arbitrator determines that there has been
such a violation, he shall render the Board appropriate relief
which shall not be inconsistent with the terms of this Agreement.
ARTICLE VIII ~ AGREEMENT PROVISIONS
1. AGREEMENT PROVISIONS
a) There will be no reprisals of any kind taken against any
employees by reason of membership in the Association or
participation in its activities.
b) If any provision of this Agreement or any application of
the Agreement to any employee or group' of employees shall be found
contrary t~ law, then such provision or application shall not be ..' .
deemed valid and subsisting, except to the extent permitted by
law, but all other provisions or applications will continue in
full force and effect.
POLICIES AND REGULATIONS
1. a) At the start of each school year, a complete copy of
all.Board policies and administrative procedures as accepted at
date shall be placed on file in each principal's office of each
school. Other copies shall be given to the Board members and be
available at the Superintendent's office. Any employee is free to
consult an available copy of the policies.
2. b) Teacher Aides are directly responsible to the
designated supervisor who maintains fi'nal authority.
ARTICLE IX - DURATION
. The Association and the Superintendent agree to meet
periodically during the term of this Agreement to d1scuss matters
of mutual concern, and the Board or its representatives will bring.
to the attention of the Association at such meetings any .
contemplated changes which are of mutual concern and interest.
The Agreement will be effective as of July 1, 1999 and will
continue and remain in force and effect until June 30, 2002. The
parties agree that no later than April 1, 2002 they will enter
into negotiations for a successor Agreement .to become effective as
of July 1, 2002, this Agreement will continue in effect until said
negotiations for a successor Agreement are completed.
-13-
LABOR/MANAGEMENT COMMITTEE
There shall be established a Labor/Management Committee
consisting of representatives of both sides who shall meet as
mutually agreed upon to discuss items of. concern.
HEALTH INSURANCE
At the expense of the employee, all Bargaining Unit
employees shall be permitted to buy into a Health Maintenance
Organization (HMO) provided by the District at the Group Rate
charged to the District. The employee at his/her option sha~l
make payment at the Group Rate through either regularly scheduled
payroll deductions or direct payment to the District. The School
District will contribute $100.00 annually towards the health
insurance premiums of any bargaining unit member who' has' chosen
to purchase health insurance through the School District.
ARTICLE X - PUBLICATION AND DISTRIBUTION
. .
Copies of this Agreement shall be distributed by the Board
of Education to all members of the Administrative staff. and
Association to all persons named in the recognition resolution.
included in this Agreement. Copies of .this Agreement may' also be
made available to state and national organizations with which the
Association or the Board or the Administration may be affiliated.
Copies may be distributed to school district officials on request.
The cost of pUblication and distribution will be shared equally by
the Board and the Association.
.
~
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For the Mamaroneck Union Free School District
~
PLCvI
Sherry King . ,
Superintendent of Sc ~OlS
For the Civil Service Employees Association, 'Inc.
A~~~~~~
~Geraldine Sommovigo
Unit P esident
J\1
.
.
OJ'
()
~
d..$; d,DPtJ
Specialist"
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Longevity rates:
Bcglnnfng 10th Year of.Service:
$10.21 $10.S7
-$11.12 $11.10 $12.01 $ 12.44 .$12.88 $J3.27 $13.63 $14.05 $14.43
BegfMing 15th Year or ServIce:
S10.71 SI1.07 $11.62 $12.20 $12.52 SJ2.94 $13.38 $13.77 514.13 $14.55 S14.93.
BeginnJng 20th Ycar of ServJco:
$14.63 $] S.OS $J~.43
."
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ADDENDUM
FAIR PRACTICES
The Association agrees to maintain its eligibility to
represent all employees by continuing to adm~t employees-to
membership without discrimination on the basis of raqe, age,
creed, color, nation origin, sex or marital status and represent,
equally, all employees, without regard to membership or
participation in, or association with, the activities of any
employee organization.
The Board also agrees to continue its policy of not
discriminating against any employee on the basis of race,
creed, color, national origin or sex. Employees have the
join or not to join any organizationfo~ their vocational
economic improvement. ,Any membership in any organization
not be required as a condi tion of employment.,
age,
right to
or
shall
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c...
LocaJ 1000, AFSCME, AFL-CIO
143 Washington Ave., Albany, NY 12210
Danny Donohue, President
.C..IE...'
